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Last day for managers
to submit evaluations
to Human Resources.
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Employee Engagement Survey

Dear Colleagues,

We continue our commitment to engagement in a renewed focus on student success and performance excellence and
developing a culture of high performance and evidence-based leadership. Our strategic plan details how we are growing
ourselves to grow others – investing in our people to have the greatest impact on our students and the communities we
serve.

As part of this work, we continue to be committed to gathering your input annually through the administration of the
Employee Engagement Survey. Remember, the purpose of the survey is to gain input from all employees about their work
environment, what is working well and where there may be opportunities for improvement. This spring, February 28 - March
14, the survey will be administered for the second time.

The survey provides all employees an opportunity to share feedback that will help supervisors and Georgia Southern
leadership ensure that Georgia Southern fosters a workplace environment where employees feel engaged and valued.

Following the survey, leaders will use the feedback to compare results from last year to assess results specific to their
Action Plans, engage in conversations with their employees to focus on improvement, and outline ways to improve by
focusing on the highest priority areas and updating/revising their Action Plans based on this year’s results. Our goal is to
create clear roadmaps to success for all employees, departments, and the institution in a continuous improvement cycle.

Last year, we achieved 77.1% participation rate in the survey and hope to increase that participation to 80% this year! Your
participation in both the survey and the results rollout discussion with your leader are important to help all of us create an
engaging work environment that supports growing ourselves as highlighted in our strategic plan.

The survey will be administered again by our partner, Studer Education. Use of a third-party is to maintain absolute
confidence in the confidentiality of your participation and responses. Over the next month, you can expect several
communications from your executive leader and me introducing you to the survey. There are also several opportunities for
you to engage in campus information session Q&As. I encourage you to make time to review the communication and
participate in the Q&A sessions should you have questions or want to learn more.

The real power of the Employee Engagement survey lies in your participation and feedback. People. Purpose. Action.

Kyle

Growing ourselves to grow others!
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OneUSG Downtime
OneUSG Connect will be unavailable from 11:15
p.m., Friday, March 11, 2022, until 7 a.m., Tuesday,
March 15, 2022. During this time, OneUSG Connect
and OneUSG Connect - Careers will not be
available. KABA Time Clocks and OneUSG Connect
- Benefits will be available for use.

Note that W-2s and pay statements will be
unavailable for viewing and printing during this
time, so please plan accordingly.

New Search Committee Training
In support of inclusive excellence practices, Georgia
Southern has moved to the Get Inclusive diversity
education platform.

Hiring Managers and Search Committee members must
complete the DEI: Inclusive Hiring course within this

if they have not completed the previous
recruiting practices course. Search committee chairs
platform

MAY require members to take the new course, regardless
of their status of completion of the old course.

To access the course:
1. Log into the MyGeorgiaSouthern Portal.
2. Select the Inclusive Excellence On-Demand
Education link in the lower right-hand corner of the
Training tile- just below Cyber Security Training.
3. Select and complete the DEI: Inclusive Hiring course.

COVID-19 Online and
Over-the-Counter Tests Options
Georgia Southern University and the USG wants to make you aware of some options available to obtain
over-the-counter COVID-19 tests at no or low cost to you:
The federal government launched a COVID-19 OTC Tests website for online ordering. This site
allows each household to order up to 4 free COVID-19 tests.
Online or over-the-counter tests are also available through the USG Healthcare plan without a
prescription – up to 8 tests per member, per 30-day period.
For employees enrolled in the Consumer Choice HSA, Comprehensive Care, or BlueChoice HMO
plans
Tests are available through in-network pharmacies at no cost, if they are purchased through
one of the following options:
1. Order online through CVS’s Member Website or through the CVS Mobile App. Covered
tests will be available within the hour, at the location with available test kits.
2. At an in-network pharmacy location. Covered tests must be
purchased at the pharmacy counter.
If you paid out-of-pocket, you may request reimbursement on-line
through the CVS website. Members who choose this option, will
be reimbursed up to $12 per test up to the 8 test per 30-day limit
If you have questions, or need help submitting for reimbursement,
please reach out to Accolade at 866-204-9818
For Kaiser plan members, please see the Kaiser website for
information on where to obtain the tests and how to submit for
reimbursement.
For more information about types of tests available and in-person testing
sites, please see the Georgia Department of Public Health (DPH) website.
Information is also available on the USG Benefits website at:
https://benefits.usg.edu/benefits-resources/usg-benefits-covid19

If you have additional questions, please do not hesitate to contact Human Resources
at 912-478-6947 or via a MyHelp Ticket.

Upcoming Virtual Wellness Events
Join us for the following events designed to enhance your overall
well-being as a Georgia Southern University employee:
Become More Heart Smart

February 22, 2022 | 11:30AM-12:30PM EST
Registration URL: https://attendee.gotowebinar.com/register/1602937741153858317
Kepro Facilitator: Ria Dark
Heart disease is often avoidable. Following a heart-healthy lifestyle doesn't have to be complicated,
and it doesn't mean you need to live a life of self-deprivation. Instead, find ways to incorporate hearthealthy habits into your lifestyle — and you may well enjoy a healthier life for years to come. Join this
virtual session to become more heart smart and learn how to adopt a more heart healthy lifestyle!

Women and Investing

March 16, 2022 | 11:30AM-12:30PM EST
Microsoft Teams Link: Click here to join the meeting
AIG Retirement
Please

join

us

to

examine

Retirement

Strategies

for

Women.

We

will

focus

on

overcoming the financial hurdles specific to women as they plan and invest for the
future. This workshop emphasizes the importance of having a personal plan, a sound
strategy and a consistent approach to saving.

Effective Stress Management

April 7, 2022 | 12:00-1:00PM EST
Registration URL:
https://attendee.gotowebinar.com/register/8792257247090167310
Kepro Facilitator: Ria Dark
Working under excessive pressure for a prolonged period of time can result in chronic stress which can have a
significant adverse impact on our mental and physical health, in particular long-term cardiovascular problems due
to the consistent and ongoing increase in heart rate, and elevated levels of stress hormones and of blood pressure.
Join this session to learn how to recognize your own stress triggers and discover powerful stress busting strategies.

Mindfulness for Healthy Eating

May 4, 2022 | 12:30-1:00PM EST
Registration URL: https://attendee.gotowebinar.com/register/878493718868553740
Kepro Facilitator: Tatiana Miller
Have you ever started snacking just because you were bored or stressed? Are you used to the feeling
of not being aware that you’ve just eaten? Sometimes we manage our emotions with food. We stress
eat and we aren’t aware of what we’re doing. Mindfulness allows us to enjoy our food, savor every
bit, and listen to our bodies to know what we need. Join us for this session to learn more!

Recipe of the Month
Super Simple Strawberry
Overnight Oats

Happy American
Heart Month!
February is heart health month, a time when everyone can
focus on their cardiovascular health and take steps to
protect, promote, and maintain heart health.
Here are 3 things to do every day to keep your heart healthy:

1/2 cup rolled oats
3/4 cup almond milk or your
favorite milk
2 teaspoons
chia seeds
1/4 cup chopped strawberries
plus extra for topping
1-2 teaspoons maple syrup,
honey or low carb liquid
sweetener
1/4 teaspoon pure vanilla
extract

1: Eat healthy fats, not trans fats
Fats are crucial in our diet, but try to stick
to saturated/ polyunsaturated/
unsaturated fats. Trans fat has been
linked to a increase in the risk of heart
disease. Make sure to read your food
labels!

Click HERE for the full recipe!

Looking for more
wellness events?

2: Get enough sleep
Sleep is an essential part of keeping your
heart healthy. Make sleep a priority by
aiming for 7-8 hours a night.

3: Stay Active
Physical activity to important for our
overall health. Try to get in exercise when
you can, but also try to avoid sitting at
your desk all day. Park further from the
office, take a few short walks throughout
the work day, or use a standing desk

More events and

registration links can be
found

HERE.

